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The NAACP met with Senate staff to outline its opposition to the nomination of Naomi Churchill-Earp to the Equal 
Employment Opportunity Commission, arguing she has a "dismal EEO track record" as a federal EEO manager. 

Leroy Warren, a member of the NAACP's Board of Directors, said he and other NAACP members met with the Senate 
Health, Education, Labor and Pensions Committee staff to detail the group's concerns. 

A committee spokesman confirmed the meeting, but said no decision had been made on whether a confirmation hearing 
would be held for Churchill-Earp. If the Senate confirms her, President Bush has indicated he will appoint Churchill-
Earp as commission vice chair.  

The NAACP said "numerous sources" reported that EEO offices under Churchill-Earp's direction during her federal 
career were "places of discontent, low morale and high senior staff turnover." They also reported allegations of ongoing 
abuses, favoritism and inadequate leadership. 

The NAACP estimated that Churchill-Earp's federal employers spent more than 500,000 to cover EEO settlements 
and judgments filed against her or offices under her direction. 

"The [NAACP Federal Sector] Task Force is very pained and distraught over the fact that we are arrayed with the forces 
in opposition to a highly educated Afro-American female who is being considered for this critically important job," the 
NAACP wrote in its report to the HELP Committee. "However, we must be very clear that the issue is not one of race 
or sex, but rather questionable commitment to EEO laws and court decisions, as well as questionable overall fitness, 
temperament, personal style and mercurial personal behavior that may prove harmful to the office and its trust." 

Attorney Gary Gilbert, a former EEOC chief administrative judge, said the NAACP's case does raise some concerns 
about Churchill-Earp. 

"I have great respect for the task force and the NAACP," Gilbert, an attorney with the Washington firm Passman and 
Kaplan, told FEA. "And I'm confident that there are valid concerns here and the committee should look at more specific 
facts than the examples presented here." 

A copy of the NAACP report was provided to FEA. Churchill-Earp did not return several calls requesting comment. 

The civil rights group noted that in FY 1990, FY 1995 and in FY 2000 there were 174 EEO complaints filed under 
Churchill-Earp's tenure as director of the National Institutes of Health's Office of Equal Opportunity, but there were 
no findings of discrimination by the agency. The NAACP contended that the absence of discrimination findings "raises 
some very serious questions as to the effectiveness of the EEO program at NIH." 

Gilbert said the absence of discrimination findings could be due to a number of reasons, such as an aggressive settle-
ment program. However, the lack of any discrimination findings was unusual, he said. 

"What the sentence suggests is how could there be no discrimination at an employer the size of NIH," Gilbert said. "We 
all know that it is not possible to have an organization as large as the NIH ... the number of supervisors and employees 
...  without having some supervisors and managers who make decisions that are improperly tainted by concerns (of) race 
or sex or ethnicity. But there are a number of things that could explain that." 
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Churchill-Earp also had a rocky career as director of the Agriculture Department's Office of Civil Rights, the NAACP 
alleged. The NAACP charged that Churchill-Earp left the position after two years due, in part, to "tension and confu-
sion" with her staff and "personal problems" with her supervisors. 

Gilbert said the primary responsibility of an EEO director is to ensure that employees are confident in the fairness of the 
process. Although an EEO director has little control over whether a manager or employee discriminates, she has a re-
sponsibility to build trust in her EEO operation and her staff. 

Churchill-Earp also headed the EEO office at the Federal Deposit Insurance Corporation and worked as an EEOC at-
torney under former commission chair and current Supreme Court Justice Clarence Thomas. 

Information provided to the task force allegedly showed that Churchill-Earp had a role in "dismantling" or "nullifying" 
various federal EEO programs, including the EEOC's Affirmative Action Planning Process, the Federal Equal Oppor-
tunity Recruitment Program, the Hispanic Employment Program and the Federal Women's Program. 
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CORRECTION:   

In the Federal EEO Advisor dated May 2002, Volume 5 Issue 4, under the headline, NAACP lays out case against 
Churchill-Earp, former EEOC chief administrative judge Gary Gilbert was incorrectly quoted. The statement should 
have read, "I am not confident that there are valid concerns here and the committee should look at more specific facts 
than the examples presented here." 
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